Memorandum of Understanding

between
Tennessee Valley Authority
and the

United Government Security Officers of America

regarding

Four-Classification Pay Structure with Schedules of Basic Salary Rates
for Fiscal Years 2012 and 2013, Determining Pay for Fiscal Years 2014 - 2016

and New Overtime Rule

Tennessee Valley Authority (TVA) and the United Government Security Officers of America
(UGSOA) agree to discontinue the current pay structure and progression plan (within-grade

rates) and establish a new, four-classification pay structure for Nuclear Security Officers (NSOs)

effective upon execution of this Memorandum of Understanding (MOU).

Classifications and the New Pay Structure

NSO-Trainee *

New hire/in training to become NSO

NSO-Probationary *

Qualified NSO (classification used during the
probationary period)

May be assigned to any post, duty or work assignment
for which he/she is qualified

NSO * e Qualified NSO
* May be assigned to any post, duty or work assignment
for which he/she is qualified
Senior NSO * e Qualified NSO with a minimum of four years experience

performing Tactical Response Drills and Force on Force
exercises as an Armed Responder

Administers on-the-job training for NSO-Trainees

May be assigned to any post, duty or work assighment
for which he/she is qualified

* See applicable Position Description for details

Eligibility for Promotion

An employee’s eligibility for promotion is dependent upon his/her attainment and
maintenance of all of the following: (1) meets all minimum requirements of the new

position; (2) Satisfactory or better performance; and (3) no more than two remediations

for annual requalification.




Pay for Fiscal Years 2012 and 2013

The new, four-classification pay structure will become effective with the pay period
beginning after the execution of this MOU. TVA and the UGSOA recognize that
implementation will require adjustments to existing structures and acknowledge that
retroactive payments may result from the transition to the new, four-classification pay
structure.

The Schedules of Basic Salary Rates for Fiscal Years 2012 and 2013 are attached.

Transition
Except as otherwise provided below, all within-grade step increases will be discontinued
effective with the pay period beginning after the execution of this MOU.

1. Employees currently classified as NSO Trainees will remain in that classification.

2. Employees currently classified as NSO and who have not completed their
probationary period as defined in the Collective Bargaining Agreement between TVA
and the UGSOA will be reclassified as NSO-Probationary.

3. Employees currently classified as NSO and who have less than four years
experience performing Tactical Response Drills and Force on Force exercises as an
Armed Responder will remain in the NSO classification.

» Employees currently on Step 4 and who have less than four years experience
as described herein will receive an increase of $2592 on the currently
established within-grade due date, provided their performance is Satisfactory
or better.

4. Employees currently classified as NSO and who have four or more years experience
performing Tactical Response Drills and Force on Force exercises as an Armed
Responder will be reclassified as Senior NSO.

Determining Pay for Fiscal Years 2014 through 2016

Once every three years, beginning in 2013 for FY 2014 rates, the parties will collect
salary and wage data from utilities with comparable nuclear security work in the Nuclear
Regulatory Commission’s Region 2 geographic area. This data will be used as the basis
for negotiations of the basic salary rate for the Senior NSO position.

Once the basic salary rate for the Senior NSO position is determined, the following pay
differentials will be applied:

NSO-Trainee 55 percent of the Senior NSO rate
NSO-Probationary 70 percent of the Senior NSO rate
NSO 80 percent of the Senior NSO rate

For FYs 2015 and 2016, the basic salary rate for the Senior NSO position will be
adjusted by an amount agreed upon by the parties during negotiations for FY 2014,

The pay differentials set forth above also will be applied for FYs 2015 and 2016.




Hew Overume Ruig

if an employee takes four or mora hours of paid leave (s.g.. sick leave or annual leave) during
the workweaek. the employee will not be eligible for overtime at the time-and-one-halt (1.5) rate
untii hefahe has worked in excess of 38 hours in the workwask with three scheduled straight
tima days for 12-howr shiit emplayees. orin excess of 40 m)ur'zs in & workweek with 40 howrg

wuhstuied siisighl-line work, 1D 5uGh (385 e simpioyss Wil DB parl &l the straightwne ra

undit zotual hours worked exeped the number of schediulad steamghi-tima bourg tor the workweaesh
i@ 38 or40 straight-bime hours. respectively

This new overtime rule and the new ciassification struclure set forth herein are considerad to b
muodifications to the collective bargaining agreemeant.

This MOU is for the [imited purposes contained herein and is non-precedent setting.

Except as specified heveln. this MOU shall remain in effect through Seplember 30, 2013.

By 0%/Z//‘?M‘” %WWM 913

m/ / (Datéd) (Dated)
Payto Hairston, J Erig MeMitlen

Seniar Vice F’rasment international Representative
Diversity and Labor Ralations United Government Security
Tennessee Valley Authority Officars of America




